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JERAISY COMPUTER & COMM. SERVICES

Anti-Bribery, Corruption and Trade
Compliance Policy

Jeraisy Group Company
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Introduction

Jeraisy Group Company is committed to conducting its
business in accordance with the applicable regulations and
within their framework and work ethics, which means that
Jeraisy Group does not tolerate bribery or corruption in any
way and obliges its employees and everyone who represents it
to abide by all applicable laws and regulations and to observe
the highest ethical standards.

In addition, Jeraisy Group Company has developed the Code of
Ethics (Professional Conduct Code) and become one of the
pioneering companies in the Saudi Kingdom to implement it.
It provides a set of guidelines and controls that apply to
managers, employees, as well as to the subsidiaries under its
control. Based on the decision of the General Assembly dated
09/29/2021 AD, Jeraisy Group Company has also developed a
governance regulation to establish an effective legal
framework for corporate governance and the consequent
development of an anti-bribery and corruption policy. This
Policy affirms the commitment of Jeraisy Group Company to
act ethically and responsibly in all business dealings, in
accordance with the applicable anti-corruption and bribery

regulations.
Anti-Bribery and Corruption Governance Body:

The Anti-Bribery and Corruption governing body comprises
of:

® The company’s board of directors

® C(CEO

® Head of The Legal and Compliance Dept.

® The legal and compliance officer
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JERAISY COMPUTER & COMM. SERVICES

The Anti-Bribery and Corruption governance body control
environment factors include the integrity, ethical values and
competence of Al Jeraisy employees; operating style and the
attention and direction provided by the board of directors.
Roles & Responsibility
The governance body monitors the effectiveness and
reviews the implementation of this policy, regularly
reviewing and considering its suitability, adequacy, and
effectiveness. Any improvements identified will be made
as soon as possible. Internal control systems and
procedures will be subject to regular audits to provide
assurance that they are effective in countering bribery and
corruption.
® The Board
The role of the Board of Directors is critical in
ensuring the establishment of a controlled
environment in order to ensure the effectiveness of
the anti-bribery and corruption policy through a set
of standards, processes, and structures that provide
the basis for the implementation The company's
internal control.
® C(EO
The responsibility for ensuring the company's culture
of integrity and unequivocally implementing the
anti-bribery and corruption policy rests with the CEO.
The CEO is accountable to the Board of Directors and
must ensure that responsibilities are assigned across
the company to implement the anti-bribery and

corruption policy.

The CEO and senior management must embed the
policy into the company so that each manager and
the employee accept a personal commitment to the

policy and its effective implementation.
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JERAISY COMPUTER & COMM. SERVICES

The Legal and Compliance Head

The Legal and Compliance Head of Jeraisy Group
Company oversees compliance with regulations in
the Company, including ethics, anti-corruption and
issues, in

anti-bribery a comprehensive and

systematic manner.

This oversight is achieved through the followings;

Developing, improving, and implementing policies
and procedures to confront risks related to
breaching regulations and mitigating of its effect.
Applying structural controls relating to activities that
may have high bribery and corruption risks.
Conducting investigations on ethics and anti-
corruption and anti-bribery issues, whether actual,
suspected, or potential, taking disciplinary measures
against those who are proven guilty, in accordance
with the penalties prescribed in the Work
Organization Regulations, and referring criminal
cases to the competent authorities to take legal

action.

Compliance Officer

A Compliance Officer fulfills several functions:
Assisting in the implementation and oversight of the
anti-corruption and anti-bribery Policy and related
procedures.
Responding to a line of business inquiries regarding

policy and legal and regulatory compliance.

Assisting in conducting corruption-specific risk
assessments
Assisting in the review of potential violations of the

anti-corruption and bribery Policy by employees
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- Exercise sound judgment and observe the highest ~§ &,udl (0 4255 el slel oy pebeadl @St duylen -
degree of confidentiality in the handling of MYl Glw @ 8360l Sleglall ae Jolad

information received in the course of discharging Sldeswdls

responsibilities.

Policy Statement: : dwlead! Gla
This Policy affirms the commitment of Jeraisy Group Company  LglS, & arezs oyl e gazme A4 pll Awliwdl oda aS3s
and all its subsidiaries and branches to act ethically and amwlwéJjwﬁé%TMJ)@ﬂb g9allg Aaylll

responsibly in all business dealings, as it provides a framework 13 Jiety Joe sl 995 > Ayl
represented in:
1- Compliance with local and international Laws and Aoty dudell milglly (sl gally AN -1
regulations.

2- Preventing bribery in both the public and private . ¢lgw a> e yolsdly aladl cnelladll § 894,01 aie -2
sectors.

2- Addressing anti-corruption due diligence processes (&l sluall ax8lSl 4 lgll Llall Sldee Axllae -3
to be performed on third parties. A LY e Lagly>] canty

3- Establishing rules to be followed when having Lladl slan Led Lels] com & aclgdll an9 -3
dealings with government officials regarding gifts, oo oS! cnl9gaceld 4 ity yawlly linlgdle
duties, travel and entertainment.

4-  Emphasizing the importance of maintaining accurate 438> Mlxwy wildy Llazsyl Leal e uSWI -4

books and records for all Company transactions. caS,ad) edlelas b“""
Parties concerned with this Policy: ol b0ie Agiall 81 o
This Policy applies to all Jeraisy Group Company employees, syl dcgome A5, 4 abge pen (e Auwlewd! sla Gulas
including:  Jedidg
- Al the employees of Jeraisy Group, its Legydy ouyxtl degome AS,a abgs e -
subsidiaries and affiliates. L Al wlS,

- Board members when they act in their capacity pgise; Osdpany Ladic 3)lo¥l Lulme clacl -
as directors. cshyde

- Allthird parties who adhere to the Jeraisy Group 35kl gl Glicas a5ils &I 2L NEIRNAY > -
Supplier Code of Conduct. -yl Ao gazme AS g ol
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JERAISY COMPUTER & COMM. SERVICES

Definition of Third Party:

Any person or legal entity that is not directly involved in the
execution of legal agreements, but may be involved indirectly
in a number of different ways such as subcontractors and

consultants.

Definition of Government Official:

A government official is any public or elected official or
employee (regardless of rank) or a person acting on behalf of a
government entity; and any Political Officer or any person
acting on behalf of such Political Officer.

Definition of Government Entity:

Government Entity is any national, provincial, or local

government, department, agency, organ, state-owned

enterprise, state-controlled entity, public international

organization, or entity funded through public appropriations,
considered It is widely believed that it performs government
functions, or that key officials and managers are appointed by

the government.
Compliance with Laws and Regulations:

JERAISY is committed to all law and regulations applicable
to its operations and commercial activities, whether they
are local or international laws. The company ensures
continuous adherence to these laws in all its dealings,
avoiding actions that could harm its projects or expose it
to legal violations or criminal prosecution. Many
countries have laws regulating international trade for
reasons related to national security or other reasons (such
as imports, exports, free trade agreements, and financial
transactions). Therefore, JERAISY adheres to international

trade regulations, particularly:
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JERAISY COMPUTER & COMM. SERVICES

Anti-Trust and Fair Competition: :adalatl dudlidly Kyl 4l (1

Fair Competition Practices: The company is éi%asf‘w‘ ‘ajJJ:"dJ.:Laﬂ udlidl slles —
committed to avoiding any practices that may Q@ Lor «Bgud! @ Byl Audlll Bead a3 Dlaylos
hinder free competition in the market, including Azt onudlidl o olalles o Slusys éi els
any arrangements or alliances with competitors Yl @ oSl 91 Bl puauss of Hlaucd!
to fix prices, divide markets, or control

production.

Prohibition of Anti-Competitive Agreements: e  lax) :dudliell Lnaldl oldlas¥l Jas —
Company employees are prohibited from S e ldlast of @ Josall 2S,ad alsge

entering into any agreements with other bl ol B Jl oy a8 &l sl
e lealadd! of Lyl SlBlasdl Jie o 8asN g

Bl oy (e 5355 I Aoy

companies that could lead to a violation of
competition and antitrust laws, such as secret
agreements or informal understandings that

affect market freedom.
Trade Compliance and Sanctions: bigdally gLl JUne! (2

Adherence to International Regulations: The Lpalsgag a8, 401 aiils sadoudl ml UL AI7U¥ —

company and its employees are committed to U5 8 Ly i) Byl 23l Jlzayl,
3 Loy cadoudl 3yleetdl milgd apace] ;

complying  with all international trade

9l Buzill @o¥l Lgsyas (&) Aalaid¥l ciligaall
regulations, including economic sanctions i ’
imposed by the United Nations or any other e aliU¥! Iia Jodas (5>l Aaddais Aiia ggi
regulatory body, this commitmentincludes, butis ) Y Ll

not limited to:

v

a. Understand and comply with export <lplbadl e LI cwlgal Jladdly @all
control and economic sanction laws of = 4Ssye¥! Suzill Sl § olard ) clisaally
the United States, the European Union, ‘s 4lu RIESER (BN F ‘ng L“,gj)j}(l ESHP
and any other applicable jurisdiction Ay Jlesly pods

where you do business.
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JERAISY COMPUTER & COMM. SERVICES

Prohibited End-Users: This includes,
but is not limited to, individuals and
entities listed on the U.S. Office of
Foreign Assets Control (“OFAC”) list of
Specially Designated Nationals and
Blocked Persons, as well as those
with
trafficking, criminal organizations, and

associated terrorism, drug

the proliferation of weapons of mass
destruction.

Prohibited Entities and Activities: This
includes, but is not limited to, entities
and individuals involved in nuclear
technology, missile technology, chemical
or biological weapons, military end-
users, and maritime nuclear propulsion.
Sanctions Programs: The sanctions
program of the U.S. and the EU includes
comprehensive sanctions against Russia,
Belarus, Cuba, Iran, Syria, North Korea,
as well as the Crimea, Donetsk, and
Luhansk regions of Ukraine.

*Note: A prohibited country’s embassy
or consulate, regardless of its location
(e.g., the Iranian embassy in Brazil), is
considered part of the

prohibited

cou ntly

The U.S. Office of Foreign Assets Control
("OFAC”) list of Specifically Designated

Nationals and Blocked Persons
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JERAISY COMPUTER & COMM. SERVICES

f.  The U.S. Bureau of Industry and Security
(BIS) Entity List.
Reporting Sanctions: All employees must
immediately report to senior management any
dealings that may involve a potential violation of
sanctions  or trade

economic imposed

restrictions.

Handling Sanctions: Neither the company nor
its employees are allowed to engage in
commercial transactions with any parties listed
on international or national sanctions lists. Due
diligence must be conducted before entering into
any new commercial agreements. Failure to
comply with these regulations may result in the
imposition of criminal and/or civil fines and
penalties, including jail time and monetary
penalties. Employees will also be subject to

disciplinary action and/or termination.
Government Relations and Lobbying:

Commitment to Transparency: When dealing
with governmental entities, the company is
committed to transparency and full compliance
with all laws and regulatory requirements,
including providing accurate reports and meeting

disclosure requirements.

Prohibition of Bribery and Corruption: It is
strictly forbidden to offer any bribes or illegal
advantages to any government official or person

of authority to influence their decisions.

(BIS) (spa¥l (padllg Ao livall CaSle liLS dasls

k) onalosll pez e oy iibigdall e POLYI
Al e $olais 18 chalas 6L Th5d Llall 3,l5¥1
Lolmtdl 3guall o Lalazd¥l Gligaall Jozxs

Asg,all

Lealogo of 48,40 oz ¥ rubigdall pe Jaladl!
& Ay BlLT (61 ae Ayles lalae § Js5-ull
sl ey Aabsll ol adoll milisaall @ilgd
Ayl ldlas) o § Josall 8 Al ALl
028 dl @lell sl JUned! pue (605 18y By
U3 3 Lay Apue o/ bz wlisacy wlalye
Osalisll aas LS auadl clsdally ozl

s el 91/ 9 Auals culs | oY

b giall dylong da gSl| e Jeladl (3

cledl ae doladll wie ABLAIL AN —

Al Jlizedly 2u3laddly 3,401 pls ApesSall
(o3 I3 § Lay caadaiall 15 lg (nlyal) A8IST
zLad¥l cldlasl Jlxaly 3Bl pylaall

o onds alad JSin land islually B9yl las  —

9 S J9sems (¥ Aigild e Lilse ol golisy

oebhd e ol (o yhy dalu 93 jakd

Page 8 of 16



-
lm

J

alleslly yigeosill Slanif gl

JERAISY COMPUTER & COMM. SERVICES

Conducting Within Legal Frameworks: The
company is committed to following all local laws
and government directives in all its official
dealings, without engaging in any form of illegal
pressure or improper influence on decision-

makers.
Compliance with National Laws:

Company's Commitment to National Laws: The
company is fully committed to complying with all
laws and regulations issued by the Saudi
government, including competition and antitrust
sanctions, trade and

laws, compliance,

government dealings.

Responsibility for Compliance: All employees are
responsible for ensuring compliance with these
laws and should seek legal advice in case of any
doubts or questions regarding any transactions or

practices.

Anti-Bribery:

A bribe is an inducement or reward offered, promised, or

provided in order to gain any commercial, contractual,

regulatory, or personal advantage.

It is prohibited for any Jeraisy Group Company
employee to present or offer bribes or kickbacks to
private parties as well as to government officials.

It is prohibited to promise or offer anything of value
to any private party, including any customer or
supplier, with the aim of inducing this person to
unlawfully perform his/her job or rewarding such a

person for doing so.
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JERAISY COMPUTER & COMM. SERVICES
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Anti-Corruption:
Corruption is where someone is influenced by bribery,
payment, or benefitin kind to unreasonably use their position

to give some advantage to another.

® Corrupt offers, promises, and payments through M (e suwlall clegdully sgcglly (o9,al! )Ja_-:ﬁ °
intermediaries in the knowledge that a government  18,1s o1 s8> Ygiun <Ila o 23,all o sl
official or a private third party will be the ultimate =legdull Joddy L) Al OsSeuw Lols s
recipient, are prohibited. Payments include transfers PV &3 @1 éL Lolsll ;Mi}_zﬂl
of anything of value.

° °

Company employees and representatives are held
accountable for payments made by third parties to
government officials and private third parties in
violation of applicable anti-corruption and bribery

regulations.

Sile gl e AeLuall Lagliony 348,401 il ga aaiey
Sl ogiadl Jl adl Qalbl e deaall
1=8l5e Ay Bl Lad aoladl 2l ol LYlg

e Jganll 392,119 sluall

Ao il Al Jayl guadl Gudas
tSleasdl adday caaildly anyslls

Applying special accounting controls:

Applying special accounting controls to all agents,

consultants, suppliers, sellers and service providers:

®  All of their invoices must be line-by-line and contain = 351l oy o Ao lidl wilsall praz 0sS5 O oy @
sufficient details of the specific project and not ¥y sazll s9,4ll Oldo 488 Juolas e Ggimiy
contain simple general explanations such as aguwdl " Jis daguy dle olpuds e Gois
‘consulting fees'. LAl

® Priorapproval of the Group Financial Controller shall ~ JW &1Ll (o daiull 2asloll e Jpsnzdl oy @
be obtained for any invoices regarding commissions ~ gi =¥gaally Glagy Lagd wileall o ¥ dAcgazmall
or additional fees. ALY | agu

®  Prior approval of the Group Financial Controllerand  JWI 8L} (o 4audl 4aslsll de Jgpaxdl cixy @

the client shall be obtained for any direct or indirect
payments made to persons closely related to the
client (including employees or their family or

personal businesses).
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JERAISY COMPUTER & COMM. SERVICES

Conflict of Interest

EJLA-“ g)\q'a}
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Conflict of interest may occur whenever an employee’s

interest in a particular subject may lead them to actions,

activities, or relationships that undermine the company and

may place it at disadvantage.

This situation may take many different forms that include, but ¢ Jodd &I dalizel! JEEH! o paall Cadgll lda dseiy ud
Whall oylas de il ¢ azd 1Y JUL Jw e

aSyad) § ppiolin plasinl e (nabgllByud -
dean il peabal

are not limited to, conflict of interest examples:
- Employees’ ability to use their position with the

company to their personal advantage

- Employees engaging in activities that will bring direct
orindirect profit to a competitor

- Employees owning shares of a competitor’s stock

- Employees using connections obtained through the
company for their own private purposes

- Employees using company equipment or means to
support an external business

- Employees acting in ways that may compromise the

company’s legality (e.g., taking bribes or bribing

sy s @1 Bt § ooy o] Gpalosl
Crud bl ol ydilea 2 ol frdilea

Audlio A8y mienl 3 il 098hay (adl G9alo sl |
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Employees are advised to refrain from letting personal and/or
financial interests and external activities come into opposition
with the company’s fundamental interests. Therefore, when
an employee understands or suspects that a conflict of interest
exists, they should bring this matter to the attention of

management SO corrective actions may be taken.
s dd 1l g audl Sle ghune g Lolull Jasl g0
13) 3 4p8lly saudl clesduny Lladl mowa ¥ @
A Log, il syblgs
Lockio (58G9 anll Jalay Loy of Tudi Lapuas e ¥ -

Controls for Gifts, Travel & Leisure Payments:

® Giftsand travel and entertainment payments are only

allowed if the following conditions are met:

- They are not to be offered in cash or cash

equivalents and are offered in good faith without i 25yl s dasie of ile s 2855 393 4 (yaacms
the expectation of any improper return, benefit N ..

p 'y Improp e B
or commercial advantage.
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JERAISY COMPUTER & COMM. SERVICES

- Theyareto be offered in a direct and transparent
manner, being reasonable and familiar, in line
with  generally accepted standards of
professional courtesy.

- They are to be offered infrequently and without
creating any impression of impropriety.

shall be under local

- They

permissible

regulations.

The Gifts and Entertainment Registry of Jeraisy Group
Company requires the registration of all gifts given or
received, including meals whose value exceeds (100)

US dollars or its equivalent.

Gifts and entertainment expenditures on
government officials may only be offered or incurred
after obtaining the approval of the entity's supreme
head and the Director of the Group's Legal and
Compliance Department, and being permissible in

accordance with applicable regulations.

Any such expenses as any travel, accommodation,
entertainment or gift shall be accurately recorded in
Jeraisy Group Company's books and records, and
supporting documents such as an event invitation or
receipt for a purchased gift shall be kept in the Jeraisy
Group Company records.

Employees may not use Jeraisy Group Company
funds or personal funds for any purpose that
contravenes the applicable anti-corruption and anti-

bribery regulations.
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JERAISY COMPUTER & COMM. SERVICES

Charitable Donation:

Donations to charities are considered within the framework of
national corporate social responsibility. However, donations
to charities in which government officials play a role raise
concerns under this policy and international anti-corruption
laws. Therefore, any donation made to a charity associated
with a government official must be in accordance with the
Charitable Donations Policy.

All charitable donations must be authorized, recorded,
documented, and reported to the principal or relevant

authority.
Allowed Payments:

- Reasonable and bona fide travel expenses in direct
connection with the promotion, display or explanation of
products and services, or the implementation or
performance of a contract with a government entity. No
such payments may be offered, paid, or promised,
authorized or made by any government official unless
such payments have been approved by the Director of
Legal and Compliance.

- Health and Safety Payments: When Jeraisy Group
employees reasonably believe that failure to pay for a
request or demand for something of value will result in
an imminent threat to their health and safety or the
safety of their family members, then payment may be
made. This exception applies only to health or physical
safety; threats to commercial or financial interests never
justify such requests. If such payments are to be made,
then the payment conditions shall be accurately
recorded in reasonable detail in the books and records
of the Company and reported in writing to the Director
of Legal and Compliance as soon as practicable, after the

minutes of payment have been completed.
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JERAISY COMPUTER & COMM. SERVICES

Corruption Risk Awareness and Reporting:

- Jeraisy Group relies on employees to assume
responsibility for compliance with this Policy, including
the duty to seek guidance from the Director of Legal and
Compliance whenever they are uncertain of any aspect
of the Policy, and to report any facts or circumstances

indicating a past or continuing violation of this Policy by

any employee or relevant party.

- All'reports will be treated in confidentiality and anyone
raising a concern can do so without fear of suffering
adverse consequences including retaliation of any kind
or manner against any person who raises questions or
raises concerns in good faith, report actual or potential
abuse, or assists in any investigation under this policy .
It should not matter if they are merely suspecting
wrongdoing, as long as they are genuinely concerned

- Employees, who are exposed to any form of extortion or
are required to participate in a bribery or kickback
scheme, or are aware of such schemes or requests,

should report any such illegal requests to the Group

Legal and Compliance Manager.

- Jeraisy Group Company strictly prohibits retaliation of
any kind or manner against any person who raises
questions or raises concerns in good faith, reports

actual or potential abuse, or assists in any investigation

under this Policy.

- No employee will suffer any functional or financial
damages or penalty as a result of refusing to pay bribes

or kickbacks even when Jeraisy Group loses business

opportunities as a result.

- No official, department manager,

department head or supervisor may ask, pressure,
demand or encourage any employee to violate this

Policy; compliance with the superior's orders at work

shall not excuse any such violation.

manager,
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Penalties :

The consequences of violating this Policy and the applicable
anti-corruption and bribery regulations are that the contract
shall be terminated in accordance with Article 80 of the Labor
Law, and that the competent authorities shall be informed for
legal measures to be taken in what constitutes criminal
offenses.

The Anti-bribery Law issued by Royal Decree No. M/36, dated
12/29/1412 AH, and its amendments, provides for the
following penalties:

- Imprisonment for a period not exceeding ten years and
a fine of not more than one million SAR, or one of these
two penalties, for anyone who offered or promised a
bribe to a government employee, whether it was
accepted or not.

- Imprisonment for a period not exceeding five years or a
fine of not more than five hundred thousand SAR, or
both, for anyone who promises, offers or gives a gift to
any person working in civil or cooperative societies,
NGOs, companies, private institutions or professional
bodies in any capacity, whether for the benefit of the
person himself/herself or others, to perform an act of
his/her job or to refrain from performing an act of
his/her job, which constitutes a breach of his/her job

duties.
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Training and Monitoring: 148 341 g oyl
- Employees are trained and educated in the 4=8lK Jl=o § (nabooll eelaiy coys o -
field of anti-corruption and bribery and (e dwlwdl s Jladly 89dIlg sluall
compliance with this Policy through ;\4“)3)4'4 Laygua> 09509 Jes 399 el I
programs and workshops, the presence of 1Y) 0uid 3 J35a9
which is necessary and influential in the
performance appraisal.
- Jeraisy Group Company reserves the right, at (asg 3l gyl Aegeme 48,4 ladims -
its absolute discretion and to the extent Aalai¥ll 4 zeud g ;aally 3lall Layyaasd
permitted by regulations, to monitor and Led Jaadly dwlpad! sda Gudas 48l e 3

amend the application of this Policy.

Preparation and Review daxlllgalacy

This policy has been updated and reviewed at the Ll e Lpd Jaull slas g dwlewd| oda Syuzs o3

end of each calendar year. °L.5'>y'~“ ?L“ JS

This Policy has been updated and reviewed by: iile (o wleud! s dam ey iy @

Legal and Compliance Manage Jle Y g ¢iladl 5 Yo yoe
Approval aleie ¥l

This Policy was approved on 09/02 / 2025 by the cil> ¢ 22025 /02/09 ol dwliwd! sia slaze| @3
Chairman of Board of directors of Jeraisy Group CO. oy Ao gazmo AS ;4 Bylo] udame el
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